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(1) Contributes significantly to the
national interest through the edu-
cation of students who matriculate
into advanced language and area stud-
ies programs or professional school
programs;

(2) Incorporates substantial inter-
national and foreign language content
into baccalaureate degree program;

(3) Makes training available predomi-
nantly to undergraduate students; and

(4) Engages in research, curriculum
development, and community out-
reach.

(Authority: 20 U.S.C. 1122)

Subpart B—How Does One Apply
for a Grant?

§ 656.10 What combined application
may an institution submit?

An institution that wishes to apply
for a grant under this part and for an
allocation of fellowships under 34 CFR
part 657 may submit one application
for both.

(Authority: 20 U.S.C. 1122)

Subpart C—How Does the
Secretary Make a Grant?

§ 656.20 How does the Secretary evalu-
ate an application?

(a) The Secretary evaluates an appli-
cation for a comprehensive Center
under the criteria contained in § 656.21,
and for an undergraduate Center under
the criteria contained in § 656.22.

(b) In general, the Secretary awards
up to 155 possible points for these cri-
teria. However, if the criterion in
§ 656.21(j) or § 656.22(j) is used, the Sec-
retary awards up to 165 possible points.
The maximum possible points for each
criterion are shown in parentheses.

(Authority: 20 U.S.C. 1122)

§ 656.21 What selection criteria does
the Secretary use to evaluate an ap-
plication for a comprehensive Cen-
ter?

The Secretary uses the following cri-
teria in evaluating an application for a
comprehensive Center:

(a) Program planning and budget. (20
points) The Secretary reviews each ap-
plication to determine—

(1) The extent to which the activities
for which the applicant seeks funding
are of high quality and directly related
to the purpose of the National Re-
source Centers Program (5 points);

(2) The extent to which the applicant
provides a development plan or
timeline demonstrating how the pro-
posed activities will contribute to a
strengthened program and whether the
applicant uses its resources and per-
sonnel effectively to achieve the pro-
posed objectives (5 points);

(3) The extent to which the costs of
the proposed activities are reasonable
in relation to the objectives of the pro-
gram (5 points); and

(4) The long-term impact of the pro-
posed activities on the institution’s un-
dergraduate, graduate, and professional
training programs (5 points).

(b) Quality of staff resources. (20
points) The Secretary reviews each ap-
plication to determine—

(1) The extent to which teaching fac-
ulty and other staff are qualified for
the current and proposed Center activi-
ties and training programs, are pro-
vided professional development oppor-
tunities (including overseas experi-
ence), and participate in teaching, su-
pervising, and advising students (10
points);

(2) The adequacy of Center staffing
and oversight arrangements, including
outreach and administration and the
extent to which faculty from a variety
of departments, professional schools,
and the library are involved (5 points);
and

(3) The extent to which the applicant,
as part of its nondiscriminatory em-
ployment practices, encourages appli-
cations for employment from persons
who are members of groups that have
been traditionally underrepresented,
such as members of racial or ethnic mi-
nority groups, women, persons with
disabilities, and the elderly (5 points).

(c) Impact and evaluation. (20 points)
The Secretary reviews each application
to determine—

(1) The extent to which the Center’s
activities and training programs have a
significant impact on the university,
community, region, and the Nation as
shown through indices such as enroll-
ments, graduate placement data, par-
ticipation rates for events, and usage
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of Center resources; and the extent to
which the applicant supplies a clear de-
scription of how the applicant will pro-
vide equal access and treatment of eli-
gible project participants who are
members of groups that have been tra-
ditionally underrepresented, such as
members of racial or ethnic minority
groups, women, persons with disabil-
ities, and the elderly (10 points); and

(2) The extent to which the applicant
provides an evaluation plan that is
comprehensive and objective and that
will produce quantifiable, outcome-
measure-oriented data; and the extent
to which recent evaluations have been
used to improve the applicant’s pro-
gram (10 points).

(d) Commitment to the subject area on
which the Center focuses. (10 points) The
Secretary reviews each application to
determine the extent to which the in-
stitution provides financial and other
support to the operation of the Center,
teaching staff for the Center’s subject
area, library resources, linkages with
institutions abroad, outreach activi-
ties, and qualified students in fields re-
lated to the Center.

(e) Strength of library. (15 points) The
Secretary reviews each application to
determine—

(1) The strength of the institution’s
library holdings (both print and non-
print, English and foreign language) in
the subject area and at the educational
levels (graduate, professional, under-
graduate) on which the Center focuses;
and the extent to which the institution
provides financial support for the ac-
quisition of library materials and for
library staff in the subject area of the
Center (10 points); and

(2) The extent to which research ma-
terials at other institutions are avail-
able to students through cooperative
arrangements with other libraries or
on-line databases and the extent to
which teachers, students, and faculty
from other institutions are able to ac-
cess the library’s holdings (5 points).

(f) Quality of the Center’s non-language
instructional program. (20 points) The
Secretary reviews each application to
determine—

(1) The quality and extent of the Cen-
ter’s course offerings in a variety of
disciplines, including the extent to
which courses in the Center’s subject

matter are available in the institu-
tion’s professional schools (5 points);

(2) The extent to which the Center of-
fers depth of specialized course cov-
erage in one or more disciplines of the
Center’s subject area (5 points);

(3) The extent to which the institu-
tion employs a sufficient number of
teaching faculty to enable the Center
to carry out its purposes and the ex-
tent to which instructional assistants
are provided with pedagogy training (5
points); and

(4) The extent to which interdiscipli-
nary courses are offered for under-
graduate and graduate students (5
points).

(g) Quality of the Center’s language in-
structional program. (20 points) The Sec-
retary reviews each application to de-
termine—

(1) The extent to which the Center
provides instruction in the languages
of the Center’s subject area and the ex-
tent to which students enroll in the
study of the languages of the subject
area through programs or instruction
offered by the Center or other pro-
viders (5 points);

(2) The extent to which the Center
provides three or more levels of lan-
guage training and the extent to which
courses in disciplines other than lan-
guage, linguistics, and literature are
offered in appropriate foreign lan-
guages (5 points);

(3) Whether sufficient numbers of
language faculty are available to teach
the languages and levels of instruction
described in the application and the ex-
tent to which language teaching staff
(including faculty and instructional as-
sistants) have been exposed to current
language pedagogy training appro-
priate for performance-based teaching
(5 points); and

(4) The quality of the language pro-
gram as measured by the performance-
based instruction being used or devel-
oped, the adequacy of resources for lan-
guage teaching and practice, and lan-
guage proficiency requirements (5
points).

(h) Quality of curriculum design. (15
points) The Secretary reviews each ap-
plication to determine—

(1) The extent to which the Center’s
curriculum has incorporated under-
graduate instruction in the applicant’s
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area or topic of specialization into bac-
calaureate degree programs (for exam-
ple, major, minor, or certificate pro-
grams) and the extent to which these
programs and their requirements (in-
cluding language requirements) are ap-
propriate for a Center in this subject
area and will result in an under-
graduate training program of high
quality (5 points);

(2) The extent to which the Center’s
curriculum provides training options
for graduate students from a variety of
disciplines and professional fields and
the extent to which these programs
and their requirements (including lan-
guage requirements) are appropriate
for a Center in this subject area and re-
sult in graduate training programs of
high quality (5 points); and

(3) The extent to which the Center
provides academic and career advising
services for students; the extent to
which the Center has established for-
mal arrangements for students to con-
duct research or study abroad and the
extent to which these arrangements
are used; and the extent to which the
institution facilitates student access to
other institutions’ study abroad and
summer language programs (5 points).

(i) Outreach activities. (15 points) The
Secretary reviews each application to
determine the extent to which the Cen-
ter demonstrates a significant and
measurable regional and national im-
pact of, and faculty and professional
school involvement in, domestic out-
reach activities that involve—

(1) Elementary and secondary schools
(5 points);

(2) Postsecondary institutions (5
points); and

(3) Business, media, and the general
public (5 points).

(j) Degree to which priorities are served.
(10 points) If, under the provisions of
§ 656.23, the Secretary establishes com-
petitive priorities for Centers, the Sec-
retary considers the degree to which
those priorities are being served.

(Approved by the Office of Management and
Budget under control number 1840–0068)

(Authority: 20 U.S.C. 1122)

§ 656.22 What selection criteria does
the Secretary use to evaluate an ap-
plication for an undergraduate Cen-
ter?

The Secretary uses the following cri-
teria in evaluating an application for
an undergraduate Center:

(a) Program planning and budget. (20
points) The Secretary reviews each ap-
plication to determine—

(1) The extent to which the activities
for which the applicant seeks funding
are of high quality and directly related
to the purpose of the National Re-
source Centers Program (5 points);

(2) The extent to which the applicant
provides a development plan or
timeline demonstrating how the pro-
posed activities will contribute to a
strengthened program and whether the
applicant uses its resources and per-
sonnel effectively to achieve the pro-
posed objectives (5 points);

(3) The extent to which the costs of
the proposed activities are reasonable
in relation to the objectives of the pro-
gram (5 points); and

(4) The long-term impact of the pro-
posed activities on the institution’s un-
dergraduate training program (5
points).

(b) Quality of staff resources. (20
points) The Secretary reviews each ap-
plication to determine—

(1) The extent to which teaching fac-
ulty and other staff are qualified for
the current and proposed Center activi-
ties and training programs, are pro-
vided professional development oppor-
tunities (including overseas experi-
ence), and participate in teaching, su-
pervising, and advising students (10
points);

(2) The adequacy of Center staffing
and oversight arrangements, including
outreach and administration and the
extent to which faculty from a variety
of departments, professional schools,
and the library are involved (5 points);
and

(3) The extent to which the applicant,
as part of its nondiscriminatory em-
ployment practices, encourages appli-
cations for employment from persons
who are members of groups that have
been traditionally underrepresented,

VerDate 11<MAY>2000 13:06 Sep 06, 2000 Jkt 190127 PO 00000 Frm 00366 Fmt 8010 Sfmt 8010 Y:\SGML\190127T.XXX pfrm07 PsN: 190127T


		Superintendent of Documents
	2014-12-31T10:38:48-0500
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




